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OFFICE ORDER

internal Complaint Committee {ICc}fiffomen's Grievance Ceil 2A25'2A26

Nlerv Satara C--ollege of Engineering & lvlantrgement (Irolytechnic), Korti is cornmitted to

provicling safe acar.{emic and rr,-orking environmenl to all giri stucients and its wolrlen emplovees. As

pel the guideiines of the Hon'ble Supreme Court, UGC, Sexual Flarrassment of \&orr-ren at u'orkplace
(preventiorr, prohibitiorr & Redressal) Act 2013, an Internal Cotrplai;rts Comnrittee has been

estabiisired by, the Institute as foliorvs:

Role & responsitrilities:-

o The ICC is the designated bod,v to Leceive complaints of sextial harassment, gender-based

violence, and discrimination. Emplo-vees are encoliraged to repofi an,v inappropriate hehavior'

in a sirf-e, coni'iriential ilanner.

Sr.
No

Name ani Airiress oltlre N4ember Status Desi-snatior: Gen
der

CeilNumber

1 h4ri.Rohini S" Patil CIrair Person r\lenrber Fem
aie

8692900:rt8

2 Mr. Balasaheb Il" Nanarvare HOD General
Science

N{ember Mal 7720031815

-l Ms.Pooja S.Sarvarie Lect in
Colnputer

Fem
ale

X+ll6Yt+V!/'

4 Ms.Aditi V.Karnble Non-Tech Member Fem
ale

73878048i I

J IUr,s.Sarl ivani A.Jain Non-Tech Merrber Fem
ale

9403 8203 05

rt) N.4s.Cauri Vishai CaCade (lF-TYi Stucient Str,rdent

N{ember
Fem
ale

988lit]o21
'$J'$

1 N{s.Devika Dinkar Gai krvaci(E&TC-TY) Student Studeut
N'lernber'

Fetn
'ale

9822773175

8 Ms.Payal Llnresh Bansode (Civil-1-Y) Student Studerit
N'{erriber

Fenr
^t.-al lL

B r 80070654

9 Ms"Trupti Sambhaji Bagal (Coinp-TY) Student Sttxient
Member

Fem
alet

9e2 i 084622

r The committee is responsibie for investigating the co*rplaint thoroughl-v anci iairly. [t must

eramine aii evidence, intervierv the complairant and tire accused. and make an impartial
determination. The committee is also responsible fbr ensuring that both parties have the right
to ire heard during the inquir,v.



/ o It is the responsibility of the committee to maintain confidentialit,v throughout the process,
ensuring that the identities of both the cr:mplainarit and the accused, as well as the details of
the complaint, are not disclosed to uirautliorized parties.

r The ICC can recommend temporary relief measures to ensure the complainant's safety and
dignity during the investigation. These could include changes in u'ork assignments, leaves of
absence, or other actions to protect the complainant from further harm or harassment.

o The committee must ensure that complaints are resolved rvithin a stipulated time frame.
usuall,v 3 months (as per Indian lar.v, although it may yary), and that the complainant is kept
informed throughout the process.

r The ICC ensures that the workplace is liee from any form of harassment, including sexual
harassmenl, gender discrimination. and other fbrms of inappropriate behavior. It provides a

mechanism for employees, especially women. to voice concerns and complaints regarding
harassment.

o The committee plays a crucial role in addressing and resolving complaints related to
harassment or any gender-based issues b,v offering a formal process of investigation,
redressal, and action.

o ICCs also have the responsibility of promoting gender equality and preventing any practices
that undermine the dignity of women or other marginalized groups within the organization.

o A key aspect of the ICC is to raise awareness about gender sensitir.itl,, the rights of
employees, and organizational policies related to harassment through regular workshops"
training, and awareness programs.

All concerned are hereby informed to note the above and act accordingly

C.C.:-
1. All the member of committee
2. College Notice Board
3. Boy's and Girl's hostel notice board
i. Website
4 Office Conv,, -...-. -.rj
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Annual R

Date: 15/ A7 /2025

The annual report lnternal Comrnittee21}4-Z5 is as follows:-

1. Formation of IC - (Anti Sexual Flarassment Committee).

2. In{ormation and working of this committee was given / presented tc

all newlv admitted students during the Induction Program.

3. A11 committee members meeting was scheduled intermittently to

check about the complaints received, if an;,"

It was obserl,ed that no complaints have been received till date.
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